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Recognition for wellbeing activity drives engagement and wellbeing
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Recognition platforms increase recognition and wellbeing
Employees whose organisations have a recognition platform are:

more likely to say recognition
is a valued and integrated part
of how we do business at our

more likely to say they feel
company

more likely to say their
company supports supported in managing their
employee wellbeing physical and mental wellbeing

more likely to be
meaningfully
recognised weekly

Learn more in the new Empowering Employee Wellbeing in the New World
of Work report. Download it now at www.achievers.com/wellbeing-report
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