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Introduction and scope

Everest Group recently released its report titled “Rewards and Recognition (R&R) Solutions PEAK Matrix® Assessment with Service Provider Landscape 2020.” This report analyzes the
R&R landscape and discusses the key trends in the market and assesses the service provider across several dimensions.
As a part of this report, Everest Group classified 19 service providers on the Everest Group PEAK Matrix for R&R into Leaders, Major Contenders, and Aspirants.
The PEAK Matrix is a framework that provides an objective, data-driven, and comparative assessment of R&R service providers based on their absolute market success and vision &
capability.
Based on the analysis, Achievers emerged as a Leader. This document focuses on Achievers’ R&R experience and capabilities and includes:
⚫

Achievers’ position on the R&R PEAK Matrix

⚫

Detailed R&R profile of Achievers

Buyers can use the PEAK Matrix to identify and evaluate different service providers. It helps them understand the service providers’ relative strengths and gaps. However, it is also
important to note that while the PEAK Matrix is a useful starting point, the results from the assessment may not be directly prescriptive for each buyer. Buyers will have to consider their
unique situation and requirements, and match them against service provider capability for an ideal fit.

Source:

Everest Group (2020)
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Background of the research

Employee engagement and experience are becoming increasingly important for enterprises, with several aspects – rewards & recognition, learning & development, physical & financial
wellness, employee assistance, collaboration & communication, and people analytics – fast gaining traction. There is, specifically, an increase in demand for R&R services from buyers of
all sizes. This rising demand is primarily driven by the need to improve engagement, productivity, and business outcomes. Buyers now demand a SaaS-based solution that can be easily
integrated with broader HR systems and is highly configurable based on an organization’s values and ideas to cater to the challenges of changing workforce demographics and rapidly
evolving technology landscape. The R&R market continues to grow at a significant pace, as more buyers look to SaaS-based providers to provide a superior employee experience.
In this research, we analyze how the leading R&R providers stack up against each other on various dimensions.
This research includes the following components:
⚫

R&R PEAK Matrix assessment

⚫

Everest Group’s remarks on R&R service providers

Scope of this report
⚫

Geography: Global

⚫

Services: R&R solutions and services

⚫

Proprietary data collected from 6 R&R providers and data from Everest Group’s proprietary Transaction Intelligence (TI) database, ongoing coverage, service providers’ public
disclosures, and interaction with buyers. The list of providers include Achievers, BI Worldwide, CSI Stars, Engage2Excel, Fond, HALO Recognition, Inspirus (a Sodexo Group company),
Kudos, Madison PG, Maritz Motivation Solutions, MTM Recognition, O.C. Tanner, Rewards, Reward Gateway, Terryberry Company, Workhuman, WorkStride, Xexec, and Zaggle
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Everest Group PEAK Matrix®
Rewards and Recognition (R&R) Solutions PEAK Matrix® Assessment 2020 |
Achievers positioned as Leader

®

Everest Group Rewards and Recognition (R&R) Solutions PEAK Matrix® Assessment 2020
High
Leaders

Market Impact
(Measures impact created in the market)

Major Contenders

Leaders

O.C. Tanner
Engage2Excel

Maritz Motivation Solutions
HALO Recognition
CSI Stars
Terryberry Company

Achievers

Major Contenders
Aspirants

Workhuman

Madison PG
BI Worldwide

Inspirus, a Sodexo Group company
Reward Gateway

Kudos
Xexec

WorkStride
Online Rewards
Fond

Aspirants

MTM Recognition

Zaggle

Low
Low

High
Vision & capability
(Measures ability to deliver solutions successfully)

Note
Source:

This assessment is based on Everest Group’s estimates that leverage its proprietary Transaction Intelligence (TI) database, service provider public disclosures, and interaction with buyers. It has also taken inputs through RFIs from six
service providers – four from the “Leaders” segment (Achievers, Engage2Excel, O.C. Tanner, and Workhuman) and two from the “Major Contenders” segment (Fond and Reward Gateway)
Everest Group (2020)
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Summary dashboard | Market impact and vision & capability assessment of providers for
R&R solutions 2020
Leaders
Measure of capability:

Market impact
Service provider

Market
adoption

Portfolio
mix

Value
delivered

High

Low

Vision & capability
Overall

Vision &
strategy

Technology
capability

Services
capability

Innovation &
investments

Engagement &
commercial model

Overall

Achievers
Engage2Excel
O.C. Tanner
Workhuman
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Achievers | R&R solutions profile (page 1 of 4)
Overview

Company overview
Founded in 2002, Achievers is a cloud-based rewards and recognition solution provider that aims to provide an employee-first
offering, by enhancing employee retention and productivity through improvements to overall employee experience and
engagement. Subsequently, Achievers also focuses on providing insights with its pulse survey and feedback solution, Listen, to
bring forth opportunity areas based on surveys and drive meaningful actions that address the biggest opportunities to improve
employee engagement.

Number of FTEs in process
delivery

Key leaders

Solution capability

Details

R&R offering/portal

Peer-to-peer recognition with attached images, videos, or GIFs that
can be shared with managers and posted on newsfeed. It also offers
spot recognition & safety awards and performance management

Analytics

Achievers’ solution offers a choice to administrators and managers to
select crucial benchmarks that can be analyzed to provide actionable
insights

Integrations

Workday, SAP SuccessFactors, Oracle, and other prebuilt integrations
for applications such as Slack, Workplace by Facebook, Microsoft
Outlook, and Open API

Mobile capability

Includes native iOS, Android, and mobile web applications for
accessing Achievers platform

Other value-add
services/tools

Achievers’ have employee engagement measurement and action tools
embedded, along with continuous consulting & strategy support that
help understand the organization’s culture and align their R&R
objectives within the R&R solution. They also provide train-the-trainer
and online classes to drive maximum adoption of the solution

⚫

Jeff Cates, Chief Executive Officer and President

⚫

Michael Cohen, Chief Product Officer

⚫

Kristian Gaetano, Chief Operations Officer

⚫

Tony Hocevar, Chief Marketing Officer

⚫

Ray Payette, Chief Technology Officer

⚫

Dr. Natalie Baumgartner, Chief Workforce Scientist

⚫

Vanessa Brangwyn, Chief Revenue Officer

⚫

Charlene DiGiuseppe, Chief Financial Officer

Headquarters: Toronto, Ontario, Canada

Not disclosed

Not disclosed

Total FTEs for R&R processes = Not disclosed

Website: www.achievers.com

Recent R&R-related developments/announcements
⚫ 2020: Achievers attained Bronze position in 2020 Stevie Awards for Incentive and R&R Provider of the Year
⚫ 2019: HR Tech Outlook recognized Achievers as one of the Top 10 Employee Recognition Solution Providers of 2019
⚫ 2019: Brandon Hall Group Excellence in Technology Awards Silver - Best Advance in R&R Technology
⚫ 2019: Developed advanced API to include pre-built integrations with workplace apps such as Slack, Microsoft Teams, and
Sharepoint
⚫ 2019: Achievers Data Science Practice established to offer clients advanced insights at scale with a data science team and
Center of Excellence (CoE)

Number of FTEs in technology development and/or
maintenance

Current R&R market segment focus
⚫ Extensively serves every organization size – from small-medium (<3,000 employees) to enterprise-size (>15,000 employees)
⚫ Geography: North America, the UK along with Rest of Europe, and Asia Pacific
®
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Achievers | R&R solutions profile (page 2 of 4)
Portfolio mix

R&R experience (as of H1 2019)
⚫ Total number of current R&R clients: Not disclosed
⚫ Total number of rewards given using the platform: Not disclosed
⚫ Active users: 2,151,825

Major R&R clients

Client portfolio mix
By industry
Percentage split of deals/clients

By geography
Percentage split of overall revenue
Asia Pacific
EMEA

Government / public
Sector (2%)

5%
15%

80%
North America

®

By buyer size
Percentage split of number of deals/clients

Others
16%

20%

Banking &
financial services

Healthcare 4%
Media 5%
19% Manufacturing
Pharmaceutical / life 7%
sciences
7%
Energy & utilities
9% 11%
Retail
Hi-tech & telecom

Copyright © 2020, Everest Global, Inc.
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>15,000
employees

>3,000 and <15,000
employees

25%

25%

<3,000
employees

50%
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Achievers | R&R solutions profile (page 3 of 4)
Delivery center locations

London
Toronto
San Francisco

Melbourne
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Achievers | R&R solutions profile (page 4 of 4)
Everest Group assessment – Leader

Measure of capability:

Market impact

Market adoption

Portfolio mix

Value delivered

High

Low

Vision & capability

Overall

Vision & strategy

Technology
capability

Strengths

Services capability

Innovation &
investments

Engagement &
commercial model

Overall

Areas of improvement

⚫

Achievers is an R&R solution provider that serves clients across several industries and countries, with most of its deals
covering employees in North America, closely followed by the UK, the rest of Europe, and Australia & New Zealand. It is
positioned as a Leader on the R&R PEAK Matrix

⚫

Its offerings are divided into two broad categories – ‘Recognize’ for peer-to-peer recognition, social recognition, spot
recognition, and safety & wellness awards; ‘Listen’ to enhance employee engagement using surveys and Allie the chatbot for
timely check-ins, and polls. It also offers customizable reporting functionality for manager and administrators

⚫

Achievers’ Recognize platform lets employees send point-based recognition where points can be redeemed using distinctive
and fully-customizable rewards catalog consisting of a diverse range of gift cards, experience rewards, charity & donations,
and merchandise, along with prepaid Visa card. The fulfillment of these awards is successfully carried out through their
extensive partnership with local centers

⚫

It has partnerships with WellRight, Limeade, and Cornerstone that ensures the solution is a one-stop across all employee
experience categories. The gamification feature within the platform helps in driving adoption across all the users. It provides
integration with Workday, SAP SuccessFactors, Oracle, and more, as well as support regarding consulting, strategy and
training

⚫

Clients highlighted its global offering, breadth of services, technology capabilities, and rewards catalog & service delivery as
its key strengths
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⚫

The majority of Achievers’ clients are mid-sized enterprises (less than
15,000 employees) and their adoption within large enterprises is limited

⚫

While Achievers has developed some next-generation solutions such as
chatbot and advanced analytics, its ability to automate some of the R&R
processes is low

⚫

Clients expect to see an improved analytics solution in terms of
interpretability of the reports generated and of the graphs/metrics
displayed on the dashboard

⚫

Clients also mentioned the need of a more sophisticated tool for peer-topeer and manager-to-peer communication
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Everest Group PEAK Matrix® is a proprietary framework for assessment of market
impact and vision & capability

®

Everest Group PEAK Matrix

High

Market impact

Measures impact created in the market

Leaders

Major Contenders

Aspirants

Low
Low

High
Vision & capability
Measures ability to deliver R&R solutions successfully
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Solutions PEAK Matrix® evaluation dimensions
®

Measures impact created in the market –
captured through three subdimensions

Market adoption
Leaders

Portfolio mix
Solution footprint across geographies,
industries, and buyer size segments

Market impact

Size and growth of deployments
across the solution portfolio

Major Contenders

Aspirants

Value delivered
Value delivered to the client based on
customer feedback and other
measures

Vision & capability
Measures ability to deliver solutions successfully.
This is captured through five subdimensions

Vision and strategy
Vision for the client and itself; future
roadmap and strategy

®

Technology capability
Technical sophistication and
breadth/depth across the
technology suite

Services capability
Effectiveness and breadth/depth of
services portfolios across the
services suite

Copyright © 2020, Everest Global, Inc.
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Innovation and investments
Innovation and investment in the
solution suite

Engagement and commercial model
Progressiveness, effectiveness,
and flexibility of engagement and
commercial models
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FAQs

Does the PEAK Matrix® assessment incorporate any subjective criteria?
Everest Group’s PEAK Matrix assessment adopts an unbiased and fact-based approach (leveraging service provider / technology vendor RFIs and Everest Group’s proprietary databases containing providers’
deals and operational capability information). In addition, these results are validated / fine-tuned based on our market experience, buyer interaction, and provider/vendor briefings
Is being a “Major Contender” or “Aspirant” on the PEAK Matrix, an unfavorable outcome?
No. The PEAK Matrix highlights and positions only the best-in-class service providers / technology vendors in a particular space. There are a number of providers from the broader universe that are assessed
and do not make it to the PEAK Matrix at all. Therefore, being represented on the PEAK Matrix is itself a favorable recognition
What other aspects of PEAK Matrix assessment are relevant to buyers and providers besides the “PEAK Matrix position”?
A PEAK Matrix position is only one aspect of Everest Group’s overall assessment. In addition to assigning a “Leader”, “Major Contender,” or “Aspirant” title, Everest Group highlights the distinctive capabilities
and unique attributes of all the PEAK Matrix providers assessed in its report. The detailed metric-level assessment and associated commentary is helpful for buyers in selecting particular providers/vendors
for their specific requirements. It also helps providers/vendors showcase their strengths in specific areas
What are the incentives for buyers and providers to participate/provide input to PEAK Matrix research?
Participation incentives for buyers include a summary of key findings from the PEAK Matrix assessment
⚫ Participation incentives for providers/vendors include adequate representation and recognition of their capabilities/success in the market place, and a copy of their own “profile” that is published by
Everest Group as part of the “compendium of PEAK Matrix providers” profiles
⚫

What is the process for a service provider / technology vendor to leverage their PEAK Matrix positioning and/or “Star Performer” status ?
⚫ Providers/vendors can use their PEAK Matrix positioning or “Star Performer” rating in multiple ways including:
– Issue a press release declaring their positioning. See citation policies
– Customized PEAK Matrix profile for circulation (with clients, prospects, etc.)
– Quotes from Everest Group analysts could be disseminated to the media
– Leverage PEAK Matrix branding across communications (e-mail signatures, marketing brochures, credential packs, client presentations, etc.)
⚫ The provider must obtain the requisite licensing and distribution rights for the above activities through an agreement with the designated POC at Everest Group.
Does the PEAK Matrix evaluation criteria change over a period of time?
PEAK Matrix assessments are designed to serve present and future needs of the enterprises. Given the dynamic nature of the global services market and rampant disruption, the assessment criteria
are realigned as and when needed to reflect the current market reality as well as serve the future expectations of enterprises
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About Everest Group
®

Everest Group is a consulting and research firm focused on strategic IT, business services, and sourcing. We are trusted
advisors to senior executives of leading enterprises, providers, and investors. Our firm helps clients improve operational and
financial performance through a hands-on process that supports them in making well-informed decisions that deliver highimpact results and achieve sustained value. Our insight and guidance empower clients to improve organizational efficiency,
effectiveness, agility, and responsiveness. What sets Everest Group apart is the integration of deep sourcing knowledge,
problem-solving skills and original research. Details and in-depth content are available at www.everestgrp.com.

Dallas (Headquarters)
info@everestgrp.com
+1-214-451-3000
Bangalore
india@everestgrp.com
+91-80-61463500

Stay connected

Website

Delhi
india@everestgrp.com
+91-124-496-1000

www.everestgrp.com

London
unitedkingdom@everestgrp.com
+44-207-129-1318

Social Media
@EverestGroup
@Everest Group

New York
info@everestgrp.com
+1-646-805-4000

Toronto
canada@everestgrp.com
+1-416-388-6765

Blog

www.everestgrp.com/blog/

This document is for informational purposes only, and it is being provided “as is” and “as available” without any warranty of any kind, including any warranties of completeness,
adequacy, or fitness for a particular purpose. Everest Group is not a legal or investment adviser; the contents of this document should not be construed as legal, tax, or investment
advice. This document should not be used as a substitute for consultation with professional advisors, and Everest Group disclaims liability for any actions or decisions not to act that
are taken as a result of any material in this publication.

